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SIXTH FORM COLLEGE BEHAVIOUR POLICY AND PASTORAL HANDBOOK 
 
 
This Behaviour Policy promotes self-discipline in school which respects students’ human dignity, 
supports the school ethos and promotes the development of student and staff well-being.  We aim 
to create an emotionally intelligent environment, where student/staff relationships are paramount.  
These relationships are based on mutual respect and a calm, compassionate, resilient approach 
towards students.  Staff at Turton display a genuine regard for students’ well-being and model the 
respectful behaviour they expect from students led by the Turton Touchstones. 
 
Teachers focus on the mutual relationships between learning and behaviour and promote positive 
behaviours for learning through subject teaching, thus fostering the foundations for effective 
behaviour management in school.   
 
 
PRINCIPLES 
 
• We believe that emotional health and well-being forms the basis for positive behaviours for 

learning. 
• Emotional intelligence and developing the social and emotional aspects of learning and 

behaviour form the basis for effective behaviour management. 
• Behaviours for learning have to be embedded.  Teaching students how to behave forms an 

essential part of subject teaching. 
• Essentially the most significant factor in helping children to develop emotional intelligence 

and subsequently behaviours for learning is positive regard from adults.  
  

Behaviours for Learning 
 
1. We aim to create a whole school environment that is conducive to good behaviour, 

developing each student’s personality and talents to the full.  Staff model resilient, 
compassionate and respectful behaviour in their interactions with students.   

 
2. We aim to promote a strong sense of personal accountability as well as an independent work 

ethic which encourages pupils to aim high in all areas of their school life. We want pupils to 
display high levels of self-discipline and resilience to enable them to reach their potential. 
Behaviours for learning include: resilience, motivation, engagement, participation, 
collaboration, communication, independent activity, responsiveness, self-regard, self-
esteem, responsibility, self-discipline. 

 
3. Emotional Intelligence - underpins our ethos and, as part of the process for improving 

behaviour, students are taught the social and emotional aspects of learning - such as 
resolving conflicts, managing anger and respecting others.  This supports the principle 
‘Children who feel well, learn well’. 

 
4. Restorative approaches to managing behaviour are used by staff when a problem arises, 

which rely on the strength of student/staff relationships. 
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The Hive Switch 
 
The Sixth Form in line with the rest of school promotes positive behavior and student responsibility.  
This includes:  
• No phones out in lesson unless directed by the teacher 
• Excellent punctuality and correct equipment for lessons 
• A responsible approach to class and homework with a high level of personal accountability. 
• Students to use study time sensibly  
• Stick to deadlines 
• No eating or drinking in class 
• Make revision notes and review them regularly 
• Regular use of silent study in lessons 
• All independent study work to be completed outside lessons  
 
Relatedness 
Positive relationships are the key to Turton’s ethos.  Social skills are important predictors for 
successful relationships in later life so it is important we help all pupils get it right. Staff work hard 
to model positive behaviours such as compassion, self-awareness and conscientiousness.  
 
Creativity 
Creativity and innovation should be encouraged and valued with creative subjects playing an 
important part of our curriculum.  There are opportunities for pupils to study music, drama and art 
at all key stages as well as after school clubs including a yearly Drama production. 
 
Self-Awareness and Self-Development 
Well-being’s first priority is satisfaction with personal relationships and a sense of purpose in life. 
Income and employment are secondary to this. Self-awareness encompasses the inter-personal 
skills and attitudes needed to achieve well-being and to develop personally and professionally. 
We promote a strong work ethic in pupils which builds resilience and teaches coping skills when 
under pressure. 
 
Creativity and Expression 
Creativity and expression are about children developing the habits of mind, attitudes and skills 
needed to not just survive, but thrive beyond school.  We believe that creative subjects have a 
huge role to play in developing students’ confidence and skills and helping them to discover their 
talents and abilities and encourage pupils to express themselves fully.  
 
Community and Belonging 
Community comes from a shared purpose and collective vision.  Our job is to create this and help 
everyone to feel connected to it. Community provides safety, a sense of belonging and a sense of 
purpose and collective spirit, but there are huge opportunities for learning through community. 
 
Monitoring 
 
Students have a right to learn and should be encouraged to reach the highest level of education 
they are capable of.  We aim to create a monitoring procedure that promotes self-discipline and 
behaviour for learning.  If a student displays causes for concern in terms of their behaviour, attitude 
to learning or effort, it may be necessary to offer additional support through target setting and 
monitoring. 
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We have a number of data collection points through the year, and combined with information from 
subject staff, the Sixth Form pastoral team will look at students whose performance may need 
monitoring. We will try to offer bespoke intervention, depending on the needs of the student, 
however, always trying to promote self-motivation and an independent work ethic. Parents will be 
informed as and when necessary but we try to treat the students as young adults and so give them 
opportunities to sort problems for themselves. 
 
Support in the Sixth Form: 
 
Ethos 
Students and staff flourish best in a compassionate working environment that is welcoming and 
accepting, as well as challenging, creative and purposeful. 
 
Aim 
To provide support and guidance for students experiencing emotional, social and academic 
difficulties. 
 
Overview 
The Sixth Form Pastoral Leads will work to provide support to students in a variety of forms 
depending upon the need of the individual or a group of students. If the Sixth Form team believe 
that it would benefit a student to work with a mentor, then they will recommend that student to 
them. Sixth Form team (and in some cases teaching staff) to gather information and advice, in 
order to plan appropriate strategies specific to the individual. The Pastoral Leads endeavour to 
establish good working relationships with parents and carers through regular communication and 
inclusion in decisions regarding their son/daughter. 
 
Current Provision 
 
Short Term Strategies 
Pastoral Leads develop a personalised programme which may include amongst others: 
●          weekly tutorial sessions  
●          drop in sessions  for students in crisis 
●          restorative meetings 
●          direction to drug intervention programmes organised by outside agencies 
• a wellbeing week every October. 
 
Long Term Strategies 
●          mentoring, both academic and pastoral 
●          support for students with poor attendance 
●          referrals to outside agencies. 
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Support for teaching staff 
• observe lessons 
• provide alternative strategies for staff working with students who display dis-engaged 

behaviour 
• mediate between staff and students 
• attend meetings to share good practice 
• contribute to inset training. 
 
Communication with staff 
• briefings 
• strategy meetings 
• regular liaison (both verbal and written) 
• intervention recorded on central database. 
 
 
PASTORAL CARE 
 
Students in each group are supported by a team of staff whose primary concern is their overall 
well-being and ensuring that they reach the highest level of education of which they are capable.  
Staff are skilled in offering care and guidance to all students in their year group. 
 
The Sixth Form leadership team and group tutors offer support to parents and students and are 
the main point of contact for parental concerns.  Any parent with a concern regarding their son or 
daughter’s progress or development should contact the Group Tutor in the first instance. 
 
The following structure demonstrates the hierarchy of support for Pastoral Care and the staff 
attached to each year group. 
 
 

Head of Sixth Form 
Mrs K Bali 

 
 
 

      Year 12 Head of Year           Year 13 Head of Year 
 Mr Hier        Miss Kelleher 

 
 
 

 
 

 
 
 
ATTENDANCE 
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In order for students to achieve the highest level of education they are capable of it is vital that 
students have good and regular attendance at college.  Regular attendance at college helps 
students to realise their full potential and promotes social inclusion. 
 
Role of the Group Tutor 
The role of the group tutor is vital in supporting full attendance.  If they have a concern regarding 
the attendance of a student then they must contact parents in the first instance, and report it to 
the Sixth Form office as soon as possible. This will register the concern and allow us to monitor 
for improvements. If there are no improvements then concern ill escalate to the Heads of Year 
and then Head/Deputy Head of Sixth Form.  
 
Absence from college 
Students must complete an absence form, available from the Sixth Form office, when they have 
any planned or unexpected absences. 
 
Holidays during term time 
Permission must be gained from the Head of Sixth Form if a student is to be absent for holiday or 
other activity during term time.  We ask that they put this request in writing.  Under normal 
circumstances, no holidays may be taken during term time. 
 
 
WORKING WITH PARENTS 
 
Aims 
For college to offer productive and creative support to parents, enabling them to play a larger role 
in college life and the college community.   
 
To enable the relationships between parent and student to be supportive, encouraging and 
accommodating, allowing more constructive relationships between both parent and student and 
college staff and parents. 
 
 
INITATIVES 
 
Mediation 
Mediation would be offered via the mentors and relevant Sixth Form Leadership team member.  
Primarily, this support would be offered when the need arises, parents being invited into school if 
considered necessary.  The mediation would take the form of strategic meetings between parent, 
student and staff, if appropriate, offering different approaches and methods to overcome 
difficulties. 
 
 
 
 
OFF-SITE BEHAVIOUR 
 
As one of their basic entitlements, students have a right to a clean environment.  In order to 
achieve this, both students and the college have the responsibility to do what they can to look after 
their surroundings.  In line with Article 36 UNCRC, students should be protected from any activities 
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that could harm their development, therefore college retains responsibility for students’ behaviour 
outside school when they are;  
 
• on the journey to and from college, including attendance at after college-events 
• on trips and visits, including the journey to and from the visit 
• attending any meeting or event arranged by the college 
• behaving in a way that impacts on the well-being of other students in college. 
 
In addition, it is our view that the behaviour of any student, who is out and about in the local 
community, is a reflection on the college and as such we aim to develop in all students the skills 
to become responsible and respectful citizens. 
 
Responsibilities include driving sensibly, having consideration and respect for our neighbours and 
local community and avoiding smoking on public transport and in public places. 
 
We work in partnership with parents/carers/police and the local community to monitor and guide 
students towards positive behaviours for citizenship. 
 
Should an incident of anti-social behaviour arise, the school may employ use of its formal 
sanctions: - loss of privileges, including being banned from buses.   
 
In all cases the student will be dealt with in partnership with parents/carers and where appropriate 
other agencies such as the police, British Transport Police and the Environmental Enforcement 
Officer. 
 
CONFISCATION 

 
The Headteacher designates the power of confiscation to all staff, under circumstances where an 
item in a student’s possession may cause harm to another person or is a threat to the safety and 
well-being of others in school.  This is in-line with several articles from the UNCRC, such as 
“protecting students from dangerous drugs” and Article 36 “Students should be protected from any 
activities that could harm their development”. 
 
Examples of such incidents include:- 
• a cigarette lighter used on site 
• a mobile phone being mis-used, i.e. cyber bullying 
• illegal substances, including cigarettes if used on college/school site 
• any item that could be classed as a weapon or imitation firearm, e.g. penknives, BB guns. 
 
Where such an item is confiscated the item will be kept in the school safe for parents to collect, 
unless the Headteacher decides the item should be passed to the police, or disposed of safely. 
 
The Headteacher designates the power of confiscation to all Pastoral Staff and Group Tutors 
where an item in a student’s possession is in breach of the college’s Code of Conduct. 
 
Where such an item is confiscated, in most cases, it will be stored safely for the student to collect 
at an agreed time.  In rare circumstances the member of staff may ask the parent to collect the 
item, or dispose of the item, where appropriate. 
 
 
EXCLUSIONS 
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All students in college benefit when behaviour is good.  High standards of behaviour are important 
in helping students to feel safe and learn well. 
 
At Turton Sixth Form College we promote an inclusive environment, focusing on promoting 
positive behaviours.  Helping students to develop behaviours for learning is an essential part of 
our curriculum. 
 
On occasion when behavior is below the acted standards, informal exclusion may take place. 
Students will be sent home and parents contacted.  
 
Alongside extensive support for students at risk of exclusion, there are occasions when the 
Headteacher may decide to use exclusion as a sanction, although this would be a last resort. 
 
A serious breach of the student code of conduct will result in a formal warning issued by the Head 
of Sixth Form, or their representative.  Parents and students will both receive a copy of the formal 
warning letter, which will detail the expected restorative actions.  Students will be supported to 
help them meet the expected outcomes.  Review meetings will take place with the student within 
two weeks.  Continued or further breaches of the student code of conduct will result in a final 
warning issued by the Head of Sixth Form. 
 
Parents and students will both receive a copy of the final warning, which will detail the expectations 
required of the student.  Failure to comply with these expectations, will result in the student being 
asked to leave college and a formal permanent exclusion being applied. 
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Smoking 
Turton is a no smoking site. Smoking anywhere on the school premises is not allowed.  Any 
student caught smoking on the school premises will be asked to leave the school premises. This 
includes the use of e-cigarettes. 
 
All discussions over discipline will “respect the dignity of the young person”.  
 
 
STUDENT/SIXTH FORM AGREEMENT 
 
In deciding to continue your education at Turton Sixth Form you are opting for academic work 
related to your subjects and a programme of supplementary work. 
 
It is our intention to make the two years you spend in the Sixth Form as successful as possible 
and we will make every effort to: 
 ensure consistent, high-quality tuition in lessons 
 provide a pleasant and friendly environment in which to study 
 provide opportunities for personal and social development 
 monitor the progress of students and give review interviews 
 arrange suitable and relevant work experience where appropriate 
 provide help and assistance when problems arise 
 give the opportunity for careers guidance 
 give extensive support and advice for those applying for Higher Education. 
Provide independent study work to support student learning and progress.  
 
 
 We will expect students to: 
 take responsibility for their own learning and complete set independent work  
 participate in activities related to their subjects 
 maintain socially acceptable standards of behaviour 
 complete work required by the agreed deadlines 
 Meet the threshold of 90% attendance as a minimum 
 attend all timetabled lessons, including tutorial punctually including complementary activities, 

and those lessons that are scheduled outside normal school hours 
 Attend morning registration and tutorial 
 respect the fabric of the building and the Study Area as a quiet working environment 
  ask for help when they need it 
 Part-time employment in should be no more than 10 hours a week 
 telephone on the morning of any absence 
 use ICT facilities for studying and career research only 
 
Head of Year  ___________________ 
 
Student    ___________________ ___________________ 
     (signature)   (print) 
 
Parent/Guardian   ___________________ ___________________ 

 (signature)   (print) 
Student’s mobile number  ___________________ 
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